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AS WE APPROACH this year’s Annual
Conference, we do so at a time of deep
challenge — but also deep opportunity — for
our union, our movement, and our
communities. Across the country, particularly
in the food sector, the pace of change is
accelerating. Companies are consolidating,
the far right is rising, and working people are
yet again being told to carry the burden of
instability created at the top.

But Conference is not just a place to take
stock —it’s a place to gather strength, shape
strategy, and remind ourselves of the power
we hold when we stand together. Now more
than ever, we must organise, we must build,
and we must prepare — not just to defend
what we have, but to win what we deserve.

Preparing for Conference:
collective strength in a
fragmented world

Conference is the beating heart of democratic
trade unionism. It is where we set our
course, make our decisions, and hear the
voices of members from every corner of our
movement. It is where branches come
together to raise the real issues affecting real
people — pay, hours, conditions, safety,
dignity.

This year, those voices will be sharper
and more urgent than ever. The food sector
is under pressure, and with it, the workers
who keep it running.

We must use Conference not just to
respond to problems, but to sharpen our
organising strategy, grow our collective
power, and build toward a stronger union
future. We need to move forward with
discipline, unity and energy — rooted in the
needs of our members and the knowledge
that only collective action brings real
change.

EDITOR'S
NOTES

"Now more than ever, we must
organise, we must build, and we
must prepare — not just to defend

what we have, but to win what we
deserve "

sarah.woolley@bfawu.org

The Rise of the Far Right: an
urgent threat to Working People
Alongside our industrial challenges, we must
confront a political one that is growing by
the day. Across Europe and here in the UK,
the far right is on the rise — offering scapegoats
instead of solutions, fear instead of hope.
They claim to speak for working-class
people. But let’s be absolutely clear: the
far right has never, and will never, serve
the interests of workers. Their real agenda
is division. They thrive when we’re turned
against each other — by race, religion,
nationality or background — because a
divided workforce is a weakened one.

8o, let’s use this Conference to
sharpen our tools, strengthen
our ties, and send a message
— to employers, to the
government, and to each other
— that the food sector is not a
playground for exploitation

We’ve seen this tactic before. In times of
economic crisis and insecurity, the far-right
exploits hardship and anger. But the answer
to low wages is not hatred — it’s union
power. The answer to poor housing and
insecure work isn’t to blame migrants — it §
to demand better for everyone.

We cannot afford to be complacent.
Trade unionists must be at the forefront of
confronting racism, standing up to fascism,
and building inclusive, united communities.
That means education, it means action —and
it means making sure our union is a place
where all workers are welcome, supported,
and represented.
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Organising and Growth: Building
Power from the Ground Up
If we are to meet the moment, we’re in, we
must focus on the fundamentals: organising,
recruiting, and empowering our members.
For too long, some employers in the
food industry have relied on fragmented
workplaces, high turnover, and vulnerable
contracts to keep unions out and workers
isolated. But we know better.

We know that even in the
hardest environments, union
strength can grow — if we put

in the work!

Our job now is to invest in that work. To grow
our reps. To reach unorganised sites. To support
activists. To use every campaign, every
issue, every injustice as a moment to build.

Growth isn’t just a numbers game
— it’s a power-building strategy. Every
new member is a step toward a stronger
workplace. Every new rep is a step toward
a more confident workforce. Every win, no
matter how small, is a building block in the
fight for a fairer future.

And we must always remember it’s not
just about who joins us — it’s about who
feels seen and heard in our movement. Our
union must reflect the diversity of the food
sector, and be an active force for equality,
inclusion, and justice in every workplace.

Corporate Consolidation: Allied-
Hovis and Greencore-Bakkavor
At the time of writing, the rumoured
mergers between Allied Bakeries and Hovis,
and between Greencore and Bakkavor, are
generating concern and speculation across
the sector. And rightly so.

These aren’t just corporate reshuffles.
They are potential structural changes that
will impact thousands of workers — on pay,
on conditions, and on job security.

If these mergers go ahead, the question
is not whether there will be consequences
for workers, but what kind of consequences
—and who will bear the cost.

We’ve been here before. When big
players merge, the promises of 'efficiency’
and 'rationalisation' all too often translate
into job cuts, site closures, and downward
pressure on wages. And if we’re not
organised, those decisions are made behind
closed doors, without our input and without
regard for workers’ livelihoods.

That’s why we must be proactive. We
cannot wait for announcements — we must
prepare now. Map the sites. Build reps
networks. Talk to members. Stay alert and
connected.

And let’s be clear: if employers think
they can use mergers to weaken terms
and conditions, they’ll have another thing
coming. We will be ready to fight —
industrial, legal, and public pressure will
all be on the table.

But there’s also a strategic opportunity here.
A merged employer creates a larger
bargaining unit. It creates the potential for
coordinated action, stronger sectoral
leverage, and increased union visibility. If
we’re smart, we can turn consolidation into
an opportunity for union consolidation —
strengthening our position across the entire
supply chain.

Looking Ahead: Unity, Readiness,
Resolve

As we gather for Conference, we do so in
the knowledge that none of us has the luxury
of standing still. The world is moving —
politically, economically, industrially —and
we must move with it.

We face serious challenges: a hostile
political climate, the rise of the far right,
corporate consolidation, and a cost-of-living
crisis that’s far from over. But we also have
extraordinary assets: the strength of our
members, the clarity of our cause, and the
collective power of union organisation.

So, let’s use this Conference to sharpen
our tools, strengthen our ties, and send a
message — to employers, to the government,
and to each other — that the food sector is not
a playground for exploitation. It is a vital
industry built by workers, and those workers
will be heard, respected, and defended.

Solidarity, always
Sarah

As I WRITE THIS ARTICLE, the media is eagerly reporting on the
victories of the Reform Party and its prominent figure, Nigel Farage.
I can’t recall another politician in my lifetime who has been so
platformed — never questioned, never held accountable for his
actions, nor scrutinised for his ties to wealthy individuals and their
business interests.

The ruling class fears us. They know that when workers stand
together, we win. So what do they do? They divide us. They lie,
manipulate, and turn workers against each other to keep their
system intact

Look at the headlines: Immigrants are to blame. Strikers are
greedy. The unemployed are lazy. Protesters are criminals. Always
someone to blame — never the system itself. It’s an old trick, but
they keep using it because it works.

The truth is simple: poverty, inequality, and division are not
accidents. They are political choices made by the rich, enforced
by their politicians, and defended by their media.
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NATIONAL PRESIDENT
IAN HODSON

“poverty, inequality, and division are not accidents.

And if we don’t fight back, they will keep winning.

They lie because they are afraid of the truth. Take one of their
most common smears: that immigrants are responsible for the
majority of sexual offences.

This is a lie. A 2020 Home Office report found that most group-
based child sexual exploitation offenders were white men. The report
stated there was not enough evidence to conclude that child sexual
abuse gangs were disproportionately made up of Asian offenders.

They are political choices made by the rich, enforced by
their politicians, and defended by their media.”
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A 2020 Home Office report found:

e 89% of child sexual abuse offenders in the UK were white.
® 6% were Asian.
e 3% were Black.
e 1% were of mixed ethnic background.
Instead of confronting this reality, they amplify selective crimes to
fuel racist narratives and distract from their failures.

Why? Because fear divides us. And a divided working class is
a defeated working class.

They Don’t Stand for You. They Stand for Power
Every crisis we face — low pay, insecure jobs, collapsing services
— is political. And it’s rigged against us:
Median UK household disposable income in 2024: £36,700.
Median FTSE 100 CEO pay in 2023: £4.19 million.

e Collective bargaining coverage: 39.2% (88.6% in public sector).
e School spending only just returning to 2010 levels after over
a decade of cuts.

They call you 'militant' the second you demand better. But if fighting
for dignity, fair pay, and a future makes us militants — so be it.

The Media: A Propaganda Machine for the Rich
A truly free press would hold power to account. But our media
protects it. Three companies — DMG Media, News UK, and Reach
— control 90% of the UK newspaper market. The same billionaires
who fund politicians own the media.

They don’t report the news. They manufacture it — to keep us
misinformed, divided, and powerless.

Stripping Back the Lies: Reform UK’s Attack on DEI
Reform UK'’s recent attacks on DEI (Diversity, Equity, and
Inclusion) are not about saving money. They’re about attacking

DEI ensures fair treatment for disabled workers, migrants, women,
LGBTQ+ people, and others. It’s a real, practical defence of dignity
and justice in our workplaces.

Reform UK’s plan to eliminate DEI is a move to strip back
protections. And once rights are removed from one group, the rest
are next. This is how they win — by dividing the many to serve
the few.

Don’t Let Them Divide Us
Working-class people don’t all look the same or live the same — but
we share the same struggle. The answer isn’t less equality — it’s more.
Not less unity — but more. Not fewer rights — but stronger ones.

We need:

e Higher wages
e Stronger rights
e Real security
This is not charity. It’s solidarity. It’s power. And it’s how we win.
We don’t have to live like this. But we do have to fight.
They fear us when we organise. They fear us when we strike.
They fear us when we unite.

We are the many. They are the few.
Let’s stop fighting each other — and start fighting FOR each other.
Let’s build a future that works — for all of us.

In recent weeks one of our officers, Roy Streeter, retired. I'd like
to take this opportunity to thank him for his guidance when I was
a branch secretary, a new officer and colleague in Region 4. [ wish
him a long and happy retirement

Together, We Will Win
In Solidarity.

those already at a disadvantage.

lan

HILLSBOROUGH:
JUSTICE FOR THE

Another anniversary of Hillsborough
passes us by. 15th April 1989, 36 year ago
— 36 years of hurt, lies, cover ups and no
Justice.

ON A BEAUTIFUL SPRING MORNING [ set off
from Spellow Lane with me butties in my
Kwiksave bag (made by me mum and
enough to last a weekend) en route to
Hillsborough to watch my beloved reds in
a cup semi-final

As we boarded the coach for Sheffield,
everyone was full of high spirits, singing,
full of anticipation, nervous but excited
hoping for a win and another trip to
Wembley. As we approached the ground
there was a sense of 'where was the
organisation we saw 12 months previous?'
We had played Forest the year before in the
same ground without any issues. But as the
day went on, I would witness the horrors
that lay ahead — I saw things that day that
scar you for life. I was in the Leppings Lane
end but I was lucky, I came home.

Ninety-five innocent people, however,
did not (this went up to 97 as Tony Bland
died in 1993 and Andrew Devine died in
2021). As I sat on the coach, waiting to
return home, there were so many empty
seats and even after 36 years I still sit and
wonder what happened to them. Did they
die or were injured or with someone who
had died or were injured? I will never know.

The lies, the cover ups, the injustices stared
right on that day. The South Yorkshire Police,
the Government and the FA were all part of
the lies and cover ups to blame the fans.

Then there was the famous headline in
the S**, 'The Truth' — well, it was nothing
but lies and we proved it but, unfortunately,
some believed it and still do — that’s why
that rag is not welcome in Liverpool. In
the days, the years after that day the city of
Liverpool demonstrated a remarkable sprit
of unity and support for one another.

They first inquest produced a verdict of
'accidental death'. Well, it was proven at
a later inquest that they were Unlawfully
Killed. We as a family, the loved ones of
the 97, the survivors have stood side by side
and fought for truth and justice (though why
you have to fight for that, I don’t know) the
Truth is we always knew that — and when
we tried to tell the world they wouldn't
listen. Justice' we have never got and
unfortunately never will — because of the
corrupt country we live in.

The 97 never age and tragically never
will. What they could have achieved in
life we will never know. RIP.

John Owens
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HILLSBOROUGH: | didn’t mean to die, mum

1989, JusT ANOTHER GAME, was it just a football match,
and did | die for blame?2

April was the month, 15th was the date, time was on
my side you know, 'cos | was never late.

Butties for my journey, money off my dad, scarf around
my little neck, | am my Mothers lad.

Oh the mighty reds, semi final day, couldn’t wait to
see my team, | wasn't drunk okay?

Singing on the coach, waving mum goodbye, blow a
kiss and see her smile, | didn’t mean to die?

Got my ticket here, in my tracksuit top, it was red and
white of course, like my old famous Kop.

What an atmosphere, walking to the ground,
thousands of supporters sing, I'm feeling safe and
sound.

Turn-style over there, feel a little push, what's the
need to swear at me, this copper in a rush?

Something isn't right, feeling threatened now, hoarded
like an animal, but I'll get in somehow?

| can see gate C, there is something wrong, men on
horses lose control, | still hear that song.

This anthem was my last, frightened on my own, | lost
my dad along the way, my need to walk alone.

The gate was opened wide, they let us in as one,
released my fear and said a prayer, where has my
daddy gone?

Carried by a wave, women kids and men, there was
no escape for me, inside this little pen.

Nowhere left to go, crying for my dad, Mum | need a
little help, cos this is really bad.

Coming up for air, there was not enough, taking
breath that wasn't there, already out of puff.

Falling to the floor, someone help me please, lift me
up and carry me, just get me off my knees.

What is going on2 Why am | in here? | have come
to watch my team, instead | shed a tear.

Why is that man still2 Horror on his face, get me out
before | die, my only saving grace.

The song | love has gone, replaced with cries and
screams, this is not what | came for, so distant from
my dreams?

Lost within a wall, of dying souls like me, my eyes they
close as | give up, I'm drowning in this sea.

| gasp again for air, but it is way too late, my fight has
gone with my last breath, resigned | am to fate.

Oh my Mammies tears, the Mersey they will fill, the
sorrow of this Saturday, will have to wait until.

Justice being served, I'm angry that I'm dead, amongst
the 97 that day, | was to blame they said?

The sun they printed truth, of lie’s upon their lie's, with
politicians who were bent, the men | now despise.

The police who got it wrong, the carers | don't trust,
the paramedics lied to me, to cover up a must?

Say a prayer for me, for | have sorely gone, and long
before my time | add, this justice for no one.

I am a lonely soul, who longs to be at peace, my mum
and dad need peace as well, their pain will never
cease.

But on this special day, the truth is plain to see, that
| was not to blame that day, this truth is sent by
me.

My spirit lingers on, cos we shall not be moved, a son
who went so far away, a sin that will be proved.

| stand in silent awe, beside my loyal friends, the 97
including me, our resting now depends.

On evidence so clear, the public my domain, I'll rise
above deceitful men, to be with you again.

The light that shines for me, exonerates the blame,
the truth is out and | will live, as your eternal flame.

| Love you mum and dad, | love you Merseyside, | love
you all across the park, together we have pride.

The time has come to rest, so please don't be too sad,
I’ll get the truth to you somehow, so trust in me —
your lad.

©97@®

15th April 1989 JFT97
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WORKERS' MEMORIAL DAY 28.04.2025

WORKERS' MEMORIAL DAy events have
been taking place across the UK and
globally to remember the 50,000 people
who have been Killed in the UK at work
over the last 12 months — because their
employer failed to control the risks and
put workers lives second to profit.

Preston

In Preston we held a remembrance event
in the flag market with speakers (including
Ian Hodson, National President of BEAWU)
and marched with our banners and wreaths
to the Preston Martyrs statue.

North Lanarkshire Trades Council
IWMD event
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Bro Chris McGill lays our wreath at the
Scottish IVMD event
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ON 28 APRIL THE UK HAZARDS
CAMPAIGN CALLED ON THE GOVERNMENT
TO INCREASE HSE FUNDING:

Every year globally, on 28 April, trade
unions, workers, and families hold
remembrance events marking
International Workers Memorial Day
(IWMD) because each year work
continues to kill millions. In the UK alone
the Hazards Campaign calculates 50,000
deaths a year, that's 137 daily. (1)

IWMD is our opportunity to ‘Remember
the Dead and Fight for the Living.” This
year’s theme is Al and digital platforms
and their impact on workers' health
and safety.

‘Although Artificial Intelligence (Al) could
be used to mitigate monotonous work,
Al at work is increasing work
intensification, monitoring and
surveillance, generating negative
impacts on mental and physical
wellbeing, as workers experience the
extreme pressure of constant, real-time
micromanagement and automated
assessment. (ITUC)(2)

Al'is already prolific in our working lives,
it is used to allocate tasks and track
workers but also has been used to
negate workers’ rights, for example
restricting appropriate breaks leading to
work-related stress and mental ill health.
Al in many circumstances, is leading to
unacceptable pressures through
pervasive monitoring and target-setting
technologies, serious injuries and ill

health.(3)

Workers need more than strong words
to ensure Al doesn’t increase the pressure
on them. Workers need robust
Government policies and also health
and safety enforcement authorities with
the teeth to control the risks to workers.

Decades of underfunding and under-
resourcing with increased responsibilities
means HSE is running on empty.

The HSE’s own data shows enforcement
is stagnating, it is not making impact on
fatal and major injuries at work and is
conducting far fewer inspections. Work
related ill-health is stuck at an all-time
high of 1.7-1.8 million workers.

This is an increase of almost 40 per cent
since 2010. With working time losses of
34 million working days in 2023/2024,

an increase from 22 million in 2010. (4)

If Stephen Timms, the Minister for
Social Security and Disability (responsible
for the HS), and the Govt are serious
about keeping people in work, they must
also be serious about making sure that
work is of a decent standard. Jobs should
not harm workers or push disabled and
ill people out of the workplace—or into
an even worse situation.

There is both a moral and economic
case for holding employers accountable
for managing occupational risks faced
by workers. Enforcement authorities must
ensure that employers are meeting their
legal duties. The Government must
guarantee transparency from regulators
and provide them with the resources they
need to do their job properly.

The Hazards Campaign challenges the
Government to invest in the health and
safety of workers by resourcing the
enforcement authorities and that only then,
will work pay and not by workers lives. (5)

For more information on the points
raised in the text, please see:

(1) Hazards Campaign, The Whole Story
www.hazardscampaign.org.uk/
wp-content/uploads/2024/03/
The-Whole-story-2024.pdf

(2) ITUC 28april.org/2p=7125

(3) Hazards, number 168/169 double
issue, 2025: CODE RED| Al and
digitalisation — technology shouldn’t
be the boss of you
www.hazards.org/Al/codered.htm

(4) Hazards, number 168/169 double
issue, 2025: FLATLINING — Work
hurts more, but bosses have never
been less accountable
www.hazards.org/
deadlybusiness/flatlining.htm

(5) gmhazards.org.uk/wp-content/
uploads/2025/04/International-
Workers-Memorial-Day-general-
circular-2025.pdf

For more information:
Contact: Janet Newsham

Email:  janet@gmhazards.org.uk

MAY DAY

MEMBERS WERE OUT across the UK at
various May Day Marches and Rallies:
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HOW ARE
GOVT-
FUNDED
CHILDCARE
HOURS
CHANGING?

www.payplan.com/bfawu

PayPlan

PayPlan

FroM SEPTEMBER 2025, working parents of
children under the age of five will be
entitled to 30 hours of government-funded
childcare a week.

Currently, 15 hours of government-
funded childcare is available for all children
from the age of nine months. 30 hours of
government-funded childcare is available
for children aged three to four, if parents
are working.

What are funded childcare

hours?

Funded childcare hours are government-
subsidised hours of childcare for parents of
young children. They’re available to be used
in registered childcare settings. The UK
government provides these hours to support
families by providing their children with
early years education in a structured
environment.

How do I qualify for these hours?
To qualify, you need to be working or
starting a new job, on sick or annual leave,
or on shared parental, maternity, paternity
or adoption leave. The amount you earn
must be at or more than the value of
the National Minimum Wage or Living
Wage for 16 hours a week on average.

You don’t qualify if your adjusted net
income is over £100,000 a year. Adjusted
net income is your total taxable income
before any Personal Allowances and certain
tax reliefs are deducted such as, trading
losses, donations to charities through Gift
Aid and pension contributions.

If you’ve been self-employed for less
than 12 months and you earn less, you may
still qualify. Income that doesn’t count
includes dividends, interest, income from
property investments or pension payments

You apply via the Government website to
receive your childcare code, which you need
to give to your registered provider. When
you have your account set up and the code
is active, you need to reconfirm your
eligibility every three months.

What other financial support is

available for parents?

o Tax-free childcare — You can get up to
£500 every three months (up to £2,000
a year) for each of your children to be
used to help with the cost of registered
childcare. This goes up to £1,000 every
three months if a child is disabled (up to
£4,000 a year). It can be used in addition
to funded childcare hours.

e Child Benefit — You can receive Child
Benefit if you’re responsible for raising
children under the age of 16, or under
20 if they stay in approved education
or training. From April 2025, rates
increased as follows:

Firstor eldest child: From £25.60 a week
to £26.05 a week

Any additional child: From £16.95 a
week to £17.25 a week

What you can do next
If you are struggling with debts call us on
0800072 1206. We’re open from 8am — 8pm
Monday to Friday and 9am — 3pm on
Saturdays.

Alternatively, you can visit our website
to speak to us via live chat or for more
information: www.payplan.com/bfawu

Budgetsmart

If you’re behind on regular payments or
falling into debt, BudgetSmart has hundreds
of easy actions you can take to improve your
monthly budget and bring you back onto
the path to clearing your debts.
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FOSSIL FUEL LIES, RENEWABLE REALITIES

Why the Future is Union, Green, and Ours to Win

The Right’s dangerous Energy myth

RIGHT-WING PoLITICIANS, many of them bankrolled by fossil fuel
corporations, are desperate to sell you a lie: that oil and gas are
cheaper and better for workers. lt's nonsense. Renewables are
already the cheapest energy source in the UK and worldwide.
The only reason they’re not further ahead is that the government
rigged the system to keep fossil fuels alive.

This is a political choice, and working-class communities
are paying the price.
Is Fossil Fuel really cheaper?

No. Fossil fuels are not cheaper, not by a long shot.

e In 2023, solar and wind were the cheapest sources of new
electricity in over 85% of the world (IEA).

e In the UK, new offshore wind power is over 50% cheaper

than gas (BEIS, 2022).

o Fossil fuel subsidies cost the UK £10.5 billion annually, while
households pay the price.

e Climate-related damage from fossil fuels already costs the
global economy over $300 billion annually.

So when they say oil and gas are ‘cheap’, ask them: “cheap for
whom? It's not us!”

Has the Govt made Renewables more expensive?
Yes, and deliberately so.

e The Tories blocked new onshore wind farms in England for
8 years.

e Slashed solar panel subsidies, killing over 30,000 jobs in the
industry (Solar Trade Association).

e Cut funding for home insulation, which could have reduced
bills for millions.

e Grid connection delays mean wind farms wait up to 10 years
to get online.

This wasn’t mismanagement. It was sabotage — to protect fossil
fuel interests and their donors.

Who Funds the misinformation?
Follow the money:

e The Conservative Party has received over £3.5 million from
fossil fuel-linked donors since 2019.

e Reform UK pushes climate denial talking points — and their
influencers have deep ties to oil-funded think tanks. .

e The same corporations that profit from polluting our planet
are funding the politicians trying to block change

It's not about affordability — it's about profit, their profit, at our
expense.

What about Jobs?
Green jobs are the future — and they're already here.

e Renewable energy creates 2 to 3 times more jobs per £1
invested than fossil fuels (ILO, 2022).

e A UK Green New Deal could create 500,000+ well-paid,
secure jobs in:
— Wind and solar construction and maintenance
— Insulation and energy efficiency retrofitting
— Public transport, battery storage, and hydrogen fuel

These jobs are safer, local, and can be unionised.

We must fight to make sure they are.

What Should the Labour Movement Demand?

e Take energy into public ownership, no more profiteering from
our bills.

e A legally-binding Just Transition Guarantee for fossil fuel
workers, including retraining, job security, and union rights.

e Invest in skills and apprenticeships, especially in the
communities hardest hit by deindustrialisation.

e End fossil fuel subsidies and redirect funding into a mass
green jobs programme — led by public need, not private
greed.

Conclusion: The Choice Is Ours
Let’s be clear: this is class war by another name

The billionaires want to burn the planet for profit while
selling us lies about jobs, cost, and freedom. But the future
doesn’t belong to them.

It belongs to the workers who built it. If we organise,
fight, and lead, we can win cheaper bills, safer jobs,
and a liveable planet.

Join the union. Join the fight. Let’s win the future
TOGETHER.

\

www.bfawu.org/health-safety-andsenviranment/
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DEMAND
CHANGE

Over 2,000 peorLe from across the UK
joined the We Demand Change:
Summit of Resistance to debate, discuss,
and organise how we can build the
fightback against Starmer’s Labour
Government.

We Demand Change is a space for
different parts of the movement to come
together — to debate, organise, and
mobilise the collective actions we need.

We work to amplify the campaigns
and calls to action already happening
across our communities and to make
sure Labour’s betrayal doesn’t open
the door for the far right.

:.Lil-’ﬂm
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At the Summit and since, we've been
asking supporters to help shape the
demands we should take forward together
these have been pulled together to create
the following set of demands:

e No more austerity: welfare not
warfare — Invest in housing, public
services and the welfare state, not in
militarism, the drive to war or increased
defence spending.

Stop the attacks on disabled people
— end cuts to services and benefits,
scrap the two-child cap and reinstate
the Winter Fuel Allowance.

Nubional, s
L ﬁmmmjﬂmw

e Tax the rich — Intfroduce a wealth tax
so that those with the broadest
shoulders pay their fair share. End tax
avoidance schemes and make big
corporations pay their taxes.

e Investin publicservices —investin our
NHS and schools. Bring water, rail, mail
and energy back into public ownership.

e Stop arming Israel — Cut all ties and
investments with apartheid Israel. No
support for genocide. Solidarity with
the Palestinian people and their fight
for justice.

e Refugees welcome — Stop the
scapegoating of migrants, refugees
and Muslims. No to deportations.
Don't let the far right divide us!

e Action on the climate emergency
— No more investment in fossil fuels
—invest instead in a million green jobs
to deliver the sustainable economy we
need

o Workers deserve better — Solidarity
with workers on strike for pay rises and
against job cuts & attacks on
conditions. Increase the minimum
wage to at least £15 per hour. We
demand full union rights and the
repeal of the anti-union laws.

e Support LGBT+ people — Defend
diversity, equality, inclusion and the
rights we've won. We oppose the
scapegoating of women, LGBT+
people and demand trans rights now.

There are local We Demand Change
groups being set up across the UK, it
would be great to see BFAWU present at
as many as possible!

Get involved:
Find out more:
www.wedemandchange.uk

mail us at:

summit@wedemandchange.uk

SUMMER 2025
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EC ENVIRONMENTAL REPORT
MAY 2025

As THE GLOBAL POPULATION is projected to
reach 10 billion by 2050, the demand
for food production is expected to
increase by 50% from 2010 levels. This
surge in demand presents formidable
challenges in sustainably feeding the
growing population, as highlighted by the
World Resources Institute (WRI).

At the same time, we face significant
hurdles related to global climate change,
primarily driven by the rise in atmospheric
greenhouse gases such as carbon dioxide
due to human activities. The atmospheric
carbon dioxide content has surged by 50%
in less than 200 years, exacerbating
global warming and climate change.

The food system, from production to
consumption, plays a substantial role in
greenhouse gas emissions. Mitigating
climate change requires a concerted effort
to reduce food loss and waste.

Bread, a global staple, sees over 100
million tons produced annually, with more
than a million tons wasted due fo its short
shelf life and overproduction. This waste
represents a significant environmental
sustainability challenge. Handling and
transporting baking ingredients,
particularly sugar, gluten, and water,
significantly contribute to the global

warming potential (GWP) in the wheat-to-
bread supply chain — impacting the
environment. Implementing environmental
sustainability measures such as reducing
added sugar and gluten, along with
conserving water and fuel energy, is
crucial.

The global population’s projected growth
to 10 billion by 2050 necessitates a
significant increase in food production.
However, this must be achieved sustainably
to address the challenges posed by
climate change and environmental
degradation.

The baking industry, as a substantial
contributor to greenhouse gas emissions,
must adopt sustainable practices to
mitigate its environmental impact.
Enzymatic solutions offer a promising
approach to enhancing the sustainability
of bread-making by reducing baking time,
lowering sugar and gluten content,
decreasing water usage, and extending

the shelf life of baked goods.

By implementing these practices, the
baking industry can play a crucial role
in promoting environmental
sustainability and meeting the growing
demand for food in a sustainable
manner.

Global Population Growth in Billions
[source:UN World Population Projections 2022]
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INTERNATIONAL
WOMENS DAY/
WOMENS
HISTORY MONTH

THE MONTH OF MARCH is Womens History
Month. This year we celebrated Women in
the BFAWU and throughout the month we
showcased different women in our union
past and present who have been activists,
taken on roles and inspired other women to
be more involved as a result.

e have 50 mamy Smazing woman in :!'M'BF.!'M.I. W you
& a memher and want to gel more involved get in tauch

Jivin Tyt womengiblmn.ofg

gug
s FEFAWU

ECelobratingWoman

We are going to do something similar in
October during Black History Month and
November during the TUC's Young Workers
Month and make all three an annual thing
— have a think if there is any one in your
branch you would like to see included, or
maybe you would like to tell your own story!
If so, get in touch with Sarah:

sarah.woolley@bfawu.org
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MEGAPICKET - The Brummie Bin Strike

CLIMBING INTO THE MINIBUS at quarter to
five in the morning, nine of us travelled to
Birmingham as part of the Oxfordshire
delegation for the bin strike Megapicket.
On the way, I received a phone call from
Henry — the co-founder of Strike Map and
one of the main organisers of the event along
with We Demand Change, and Peace &
Justice Project — who confirmed that they
had successfully prevented scab trucks from
cleaning up the rubbish in the city, forcing
Birmingham City Council to acknowledge
and respond to the action.

Shutting down the Lifford Lane Depot
was a huge win, and that was before many
delegations across the country had even
arrived at the picket. Once we were in
Kings Norton, Birmingham, we got off the
minibus to a huge crowd gathered in the
distance.

Just a few weeks before, by contrast,
when Henry and I travelled to the picket
to hand over a cheque for two-thousand
pounds to the striking bin workers on
behalf of Strike Map and Football Lads
and Lasses Against Fascism, there was an
unusually large police presence threatening
section fourteen on the striking bin workers,
who were slow walking in front of the scab
trucks. There were around eighty striking
bin workers at this depot.

-

an.u.-.rsé;-bi T
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Speaking to them, they were so grateful and
appreciated the financial support from
different organisations and union branches
in the country. What they needed more than
anything during this stage of the dispute,
however, were public displays of solidarity.

Now, once the Oxfordshire delegation
had set up our Trades Council banner,
the nine of us marched to greet the huge
crowd of trade unionists from bin workers
to fire fighters, to NHS workers, to other
striking workers from across the country,

to trades councils, to trade union general
secretaries, to the people of Birmingham.
Everyone was gathered with one common
purpose: to show solidarity to the bin
strikers expressing their anger at the local
and national Government’s continuation
of austerity.

As we approached the crowd, we heard
chants of “WHEN I SAY UNION, YOU
SAY POWER ” together with flares being
set off. We already knew there’d be union
branches and trades councils from Leeds,

L]
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https://www.ier.org.uk/news/megapicket-shuts-site-in-birmingham-bin-dispute/
https://www.ier.org.uk/news/megapicket-shuts-site-in-birmingham-bin-dispute/
https://www.ier.org.uk/news/megapicket-shuts-site-in-birmingham-bin-dispute/
https://www.ier.org.uk/news/megapicket-shuts-site-in-birmingham-bin-dispute/
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Sheffield, Liverpool, Bristol, Gloucester,
Oxfordshire, and of course, Birmingham,
but coming close we saw banners from
Somerset, Manchester, and York too. In
total, the Megapicket was supported by over
twenty national trade unions, local unions,
and campaign groups.

As a Brummie myself, and a member of
the Strike Map steering group, I welcomed a
dozen speakers to the Megapicket, including
a Birmingham bin worker, the General
Secretaries of ASLEF, FBU, and NEU,
a striking worker from Manchester NHS
workers, and Sheffield Veolia refuse workers,
We Demand Change, a Unite official, and
Birmingham activists and trade unionists.

The speeches opened with Derek
Roberts, one of the striking bin workers
who highlighted that this dispute is unusual
in many ways as it’s about retaining their
existing pay rather than asking for any
kind of pay increase, with Birmingham
City Council attempting to cut bin workers’
salaries by up to eight thousand pounds. This
would mean that workers would lose around
£650 of their wages each month. Earlier this
year, the same city council decided to award
councillors a 5.7% pay rise.

These bin workers are not just facing
cuts by a council, but by Government
backed commissioners supported by an
austerity driven Government. The dispute
is unique in that it is a Labour-led Council
with a new Labour government, and Mick
Whelan the General Secretary of ASLEF
said, “It’s to our shame that we have to stand

here today in a labour-controlled authority
talking about people s wages being changed
under this government without agreement,
talking about the fourteen years of austerity,
rather than putting the blame on where it
should be and correcting the investment
for workers.”

That these attacks are happening by
a Labour-led government, both local and
national, serves as an important reminder
to all workers that we cannot rely on
governments to protect us, that we need
to organise together side by side to push
against these attacks on our livelihoods.
While the Labour government have brought
in the military and scab agencies to attempt
to undermine the strike, Steve Wright, the
General Secretary of FBU made it absolutely
clear that, “You have more chance of asking
firefighters to go and put petrol on fires than
for us to break picket lines, break your strike
and undermine your dispute.”

This dispute is looked on with
significance, not just from all over Britain
but globally too. There were speeches
from workers taking strike action in other
disputes in Britain, and Nina Barbosa an
NHS worker and part of the NHS Workers
Say No campaign sending solidarity to the
striking bin workers.

Throughout the speeches, the overall
messages were clear: first, that collective
action works as — just by being there, —
we shut the site down. Second, that the
Birmingham bin workers’ fight is all our
fight and this action is just the beginning.

The local organising that took place in
Birmingham, and the powerful speeches
by bin workers at the Megapicket and to
the press, have been vital.

Let’s be clear: these continued austerity
cuts will not stop at the bin workers, and
other councils and employers will be
emboldened to do similar if this strike
loses. This Megapicket is something our
movement needs to seriously consider
replicating across this country to fight back.

It is an important reminder to everyone
in the trade union and labour movement that
we need to be out on the streets showing
solidarity with striking workers beyond
social media, online actions, and meetings.
And it showed the local council, the
government, and the media that this type of
mass mobilisation can bring the organised
movement together to win.

As General Secretary of NEU, Daniel
Kebede, reaffirmed, “We want to see more
of this power, because without the people
here, not a single cog would turn.”

How you can support the
Birmingham Bin Strike

e Join the Bin Workers Solidarity
Whatsapp Chat

e Write to the scabs agencies

e Write to Birmingham City Council

Paula Dunn
StrikeMap Organising Committee

STRIKE-MAP



https://www.unitetheunion.org/news-events/news/2025/april/birmingham-bin-workers-overwhelmingly-reject-partial-offer-from-council
https://www.unitetheunion.org/news-events/news/2025/april/birmingham-bin-workers-overwhelmingly-reject-partial-offer-from-council
https://www.unitetheunion.org/news-events/news/2025/april/birmingham-bin-workers-overwhelmingly-reject-partial-offer-from-council
https://birmingham.public-i.tv/core/portal/webcast_interactive/943964/start_time/10567000
https://birmingham.public-i.tv/core/portal/webcast_interactive/943964/start_time/10567000
https://menasolidaritynetwork.com/2025/05/09/sudanese-bin-workers-send-solidarity-to-striking-birmingham-bin-workers/
https://chat.whatsapp.com/BQ1DtiDR0pPCUfNqVIR1Wr
https://chat.whatsapp.com/BQ1DtiDR0pPCUfNqVIR1Wr
https://actionnetwork.org/letters/bin-the-scabs
https://actionnetwork.org/letters/we-back-the-birmingham-bin-strike-birmingham-city-council-stop-the-cuts
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What we are reading

;‘Somersét Séhnul Cieaners and their
trade union, NUPE, 1973 to 1984

rushing, y B
flushing, S48

Ten Years of wiping, nj_nppiflg. dustin
scouring, scraping Roovering, scru
buffing, polishing, negotiating and . ing.

néwe Chapple

WHEN WE TALK ABOUT the union movement, too often the voices
of working-class women —especially those in low-paid, undervalued
jobs — are overlooked.

This book is a tribute to the strength, resilience, and solidarity
of one such group: women school cleaners who were members of
the National Union of Public Employees (NUPE) and their place
in the wider working class across Somerset

As a former NUPE organiser, we often talked about the three
C’s: cleaning, caring and cooking and how this described the
jobs our members did. They might be lowest paid and the least
recognised but school cleaners, along with school meals staff and
home carers formed the backbone of our union. Too often a male
school caretaker would stand up and offer to be the shop steward —
and usually he would also be their number one workplace problem!

Our goal was always to get the women to organise themselves
— electing their own representatives and organising across schools
with other women doing the same jobs. They were in the frontline
of all the public service battles of privatisation and job cuts and
often won victories in equal pay and TUPE campaigns that protected
all of us.

This book captures their struggles and triumphs, their courage
and determination. It tells the stories of the battles they fought —
sometimes against their employers, sometimes against a system that
saw them as invisible, and sometimes even within the trade union
movement itself. It reminds us that trade unionism is not just about
grand speeches and conference motions; it is about the day-to-day
fight for dignity, fairness and respect.

To those who were part of these struggles, this book is a
celebration of your legacy. To those reading about them for the first
time, may it serve as an inspiration because the fight for justice for
low-paid women workers is far from over.

Book: £10 (plus £2 Postal/Packing)
from

DAVE CHAPPLE: davidchapple2020@gmail.com

Don't buy Apartheid:

Solidarity with Palestine Campaign

For decades, Palestinians have faced Israel’s military
assaults; land theft and dispossession; home demolition;
racist discrimination; and arbitrary arrest and detention.

Israel's genocide in Gaza has killed many tens of thousands of Palestinians,
and caused almost incalculable devastation. In the occupied West Bank, Israel
carries out daily military invasions, and continues to forcibly expel Palestinians
from their homes and land.

Palestinians call for people around the world to engage
in targeted boycotts against companies that enable the
oppression they face.

Inspired by the boycott campaigns that helped end apartheid in South Africa

decades ago, today’s Palestinian-led Boycott, Divestment and Sanctions (BDS)
movement provides a way for people to make a meaningful difference.

When out shopping, take two key actions to support the Palestinian struggle
for freedom:

X Boycott Israeli produce
like avocados, oranges, herbs and
dates. When shops in Britain sell
Israeli produce, they are profiting
from the existence of illegal
Israeli settlements on stolen land.
Always check the label. If it says

“Product of Israel”, don’t buy it!

SUMMER 2025
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X Boycott Coca-Cola

and its brands Shweppes, Sprite,
Fanta, Innocent, Appletiser, Smart
Water and Costa Coffee. Coca-
Cola’s franchisee in Israel operates
a regional distribution centre in
an illegal Israeli settlement on
stolen land. Buy an apartheid-free
alternative such as Gaza Cola,
available online.

APARTHEID
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MIGRANT WORKERS DEMAND INCLUSION IN
THE EMPLOYMENT RIGHTS BILL!

Mo to a Two-Tier Workforce!

Workers with migrant backgrounds make up over a fifth of the UK working population (Source:
Migrants in the UK Labour Market: An Overview June 2024). They are present in all sectors of
the economy but disproportionately concentrated in healthcare professionals, agriculture and
food production, construction, retail and caring and personal services.

Over the course of the past 15 years their participation in the labour force has been made less
secure because of the loss of rights which had previously available because of the free
movement provisions of EU law or special concessions under domestic immigration law.

The policy and research group, Focus on Labour Exploitation (FLEX) has described the rise of a
‘two-tier workforce..... where migrant workers face significant barriers to enforcing their rights,
driving a race to the bottom in terms of pay and conditions across the UK labour market.”

FLEX argues that the dependence of migrant workers who are dependent on complex visa
regulations has the effect of creating “multiple dependencies, where workers are reliant on
their employer for income, and as their visa sponsor for their ability to remain in the UK. The
result is a dynamic where migrant workers are doubly punished for speaking out - first, by
unscrupulous employers, then by immigration enforcement.”

Opportunities for extending rights to migrant workers

At a time when significant improvements are being made to the employment rights of workers
in general the position of migrants who have lost rights in recent years needs to be pushed to
the forefront.

We commend the proposals set out by FLEX for strengthening the Employment Rights Bill by
including the following provisions:

1. All UK work visas should be renewable subject to ongoing employment. The UK should end
the use of short-term work visas.

2  Workers' visas should not be cancelled where enforcement action is taken against their
sponsoring employer. Workers must be enabled to find alternative employment in the sector.

3. Bridging visas should be created, providing options for workers to seek redress and support
themselves while finding employment with a new sponsor.

4. Labour market enforcement agencies should not report workers’ migration status to the Home
Office or engage in joint or simultaneous inspections with immigration enforcement, as this is
shown to interfere with their primary duties and efficiency in contravention of International
Labour Organisation Convention 81.

5. The Fair Work Agency must be accessible to workers in practice and provided with robust
enforcement powers. These reforms must be grounded in the principles of protected reporting,
evidence-based resourcing, compliance with international standards at a minimum, fair and
efficient remediation, gender sensitivity, and meaningful worker participation.

SUMMER 2025
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Employment rights for people seeking asylum

People seeking asylum in the UK are currently forbidden to enter into employment while their
applications are being considered by the Home Office. The possibility of working is
theoretically possible if a decision is not made within 12 months of the application but in
practice this is granted in only limited circumstances.

Until their applications are decided asylum seekers are required to subsist on pittance
payments of £49.18 for adults each week, with increments of £9.50 for a baby and £5.25 for
children, up to a maximum of three.

This is not encugh to live on and consequently many asylum seekers will take casual, cash-in-
hand jobs in order to survive. This exposes them to the risk of exploitation and other forms of
abuse.

The remedy is a right to work for people seeking asylum, with rights protecting the individual
from exploitation and abuse.

Trade Unions and migrant worker struggles

In making this call for strengthening of the Bill we draw attention to the campaigning work of
migrant community organisations working around workplace issues with the example of
domestic workers to the forefront. The long struggle of this group has led to the establishment
of a domestic workers branch of Unite and a commitment by that union to make its resources
available to further the fight for rights.

We urge other unions to consider opportunities to recruit migrant workers to their
organisations and provide the training and support needed to ensure industrial leadership
continues to be built among this group, and solidarity with their struggles extend across the
whole of the labour movement.

This leaflet is produced by StatusNowd4All (the Status Now Network). Status Now is led by migrant and refugee
people with lived experience of the UK immigration control system.

We can provide speakers to trade union meetings and other community organisations on how there is a

fundamental need for the reform of UK immigration control law and policy which centres on our demand for

Status Now 4 Alll

For more information scan:

Or go to www.statusnow4all.org.
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I’ve kNOWN RoOY for just over twenty years, going back to my time

ROY ST RE ET E R as a Shop Steward/Branch Secretary/Safety Rep at the old Peter

Hunts bakery in Bolton. We both sat on the No.4 Regional Board
and Regional Council, as well as the Credit Union Board of
R E T I R E s Directors for several years before I was made redundant, eventually
becoming colleagues at the Manchester office, when I joined the
*"L clerical team in 2010.

e ' The last fifteen years have been among the happiest of my
—— 1 working life, and much of that has been down to Roy. Roy has

always been supportive of me when I’ve needed it, and belly-laughs
—_ have often shaken the office walls and echoed all the way down
Chester Road. Roy’s dedication to members, Reps and Branches
in Region 4 has been nothing short of outstanding, and the fact that
ity he has often continued to give 100% to his role despite suffering
f : from some horrible medical conditions is testament to his work

ethic as a Full-Time Official and Trade Unionist.

Roy, thanks for the banter, the laughs, the debates, and for
being an amazing colleague. Most of all, thanks for the firiendship.
All the very best on your retirement, mate. You’ve finally made it!

John Stott (Admin)
BFAWU No.4 Regional Office

ON FRripAY 28TH MARCH 2025, a few BFAWU colleagues and
officials went out for a quiet celebration for Roy Streeter’s
retirement.
~ Ifirstmet Roy, when he was the Branch Secretary at Park Cake
Bakeries, Oldham. He was always there to lend a helping hand and
Eive guidance to everyone. He was well respected amongst his
olleagues. He was always encouraging other members to come
forward to be shop stewards. I am one of those stewards.
I became a shop steward in 1997 after some encouragement
from Roy and Marilyn McCarthy. I attended TUC courses and
became an active representative for my department. Roy always
said, “When you go in the office or HR, (Personnel in them days)
always take a pen and notepad” . That always stuck with me, and
Tstill do it today.

When my children grew up, Roy encouraged me to attend the
BFAWU conference in Bridlington. I found it very daunting, but
‘went along. Roy was always a firm believer, that if you went to
Conference, you should actively take part, and get up to the rostrum.
He helped and advised us how to write motions and resolutions. ’'m
so glad he did, as it served me well and gave me a great confidence
boost. Now, you can’t shut me up!

Along with Conference came the socialising, and Roy knew
how to do that splendidly. I never used to drink, until I went to
Conference. I’ll never forget Roy’s face when he asked if [ wanted
adrink. I replied, “a Malibu and diet coke, please”. He nearly fell
off the chair. Despite all the teasing that Roy never gets his wallet
out, it does actually come out on occasions.

Roy was also very supportive when he became a Full-Time
Official. He never forgot his roots, and always talked about Park
Cakes fondly. He missed us all, but was only ever a phone call away.

It seemed rather fitting, that his retirement cake be made by
members of Park Cakes.

We would all like to wish Roy a long and happy, well deserved
retirement, from all your friends and colleagues at Branches
452, 466, 467 Park Cakes Oldham, and everyone at Region 4
Regional Council.

Julie Summersgill
Branch Secretary.
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DAVE DASH
50 YEARS
MEMBERSHIP

At our April 2025 Regional Council, our Bro Dave Dash was
presented with a Pewter Baker by National President, lan
Hodson, for 50 years membership of the Baker’s union.

"
| FIRsT MET Dave around 30 years ago at a Regional Board

meeting when he was an FTO then for the South West district.
Dave worked for British Bakeries for many years and made his
way up to Branch Secretary and he will tell you with pride how
he led his branch out on strike.

| was lucky to become Dave'’s colleague in 2001 and worked
alongside him until his retirement during the Covid years.

When | first became an FTO, Dave took me under his wing and
showed me the ropes around the shops and all the greenfield
factories that we would leaflet over the next 20 or so years.

Dave has always been very passionate about our union and a
stickler for the rulebook, and he will always keep the EC on their
toes fo see that it is followed — as indeed he did at the April
meeting!

There are so many stories | could tell about Dave but Foodworker
isn't big enough. But what | will say is that Dave is a loyal and
trustworthy friend and BFAWU through and through and it's been
a pleasure working with him for all them years.

It was a pleasure being there for his 50" year and | look forward

to being there for his 60™.
"

Thank you for your friendship and loyalty to our union

Gary Johnston
Organising Regional Secretary

o
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WORK YOUR BRAIN

WORDSEARCH

How many words can you find2

?ﬁzgg to

Y| T | R|A|D | L|O|S|O
Wl Y|C|R|B|[M|B|O|O|K|E
RIW|O|R|K|]E]R]|S D | K
E|JO(N|L|N|M|J|U|N|L|A]|A
K|M]|F LIA|O|L|O|A]|S|C
A|E|E|A|B|RI|E I B|H|C
T|NJ|R]|B L | S|S|[O]|F|H
E|\W|E|T]|Y|A]|D | L LA
R|IE[N|O|H|L|G|V|[G|E]|N
A|lS|C|O|Q]| S |N I B| X |G
C|T|E F| T|E|G|D|U]|B]|E

WORDS CAN GO IN ANY DIRECTION (inc diagonally)!
Clue: you will find all of the words in this Foodworker... if you
look closely enoughl

SUDOKU

Fill the 99 grid with numbers so that each row, column and
3%3 section contains all of the digits between 1 and 9

4 9
3 1
7 6 2
7 9 7}
75

6 4|7 5

2 9 5

difficulty: medium

bg WOY)‘.

These puzzles are designed
as a piece of fun to keep your brain active

and perhaps while away a bit of time on your break. There
are, however, prizes to be won!

If you have completed a puzzle, take a picture of your answer
and mail it to us at BFAWU Head Office:

foodworker_puzzles@BFAWU.org

We will check each entry and will contact you by email if you
have won a prize.

Entries must be received by 30th June 2025 and winners will
be announced in the next Foodworker.

CROSSWORD
1 3

21

23

Across Down

6 Type of male (5) 1 Reasonable (8)

8 Scattered rubbish (6)

9 Inhabitant of e.g. Helsinki 2 Atop (4)

(4) 3 Not in silence (5)

1? :;senjﬁ(\é? (8) 4 Short dagger (8)
iase

13 Morsels (5) 5 Long fish (4)

15 Exclamation of contempt 7 Soak up (8)

- (R3) 5) 12 Self-important (8)
enown

18 General escape (6) 14 Peak (8)

20 Elongate (8) 16 Rupture (6)

22 Religious practice (4) 19 That group (5)

23 Seventh planet (6)
24 Proof of being elsewhere

(%)

N

Lugs (4)
Restraint (4)

N
N

SUMMER 2025



20

FOODWORKER

BFAWU OFFICERS AND REGIONAL ADDRESSES

Head Office

email: info@bfawu.org
Stanborough House

Great North Road,

Stanborough,

Welwyn Garden City,

Hertfordshire

AL 7TA

Tel: 01707 260150/259450

Ms Sarah Woolley— General Secretary
email: sarah.woolley@bfawu.org

Mr 1 Hodson — National President
email: ian.hodson@bfawu.org

Also Credit Union

Tel: 01707 259455
email: admin@bfawucreditunion.co.uk

No 1 Region

email: region1@bfawu.org
¢/o Head Office

Stanborough House, Great North Road,

Stanborough, Welwyn Garden City,
Hertfordshire AL8 7TA

Tel: 0208 801 0980

Mr F Loveday — Organising Regional Secretary
Mobile: 07739 326002
email: frank loveday@bfawu.org

No 2 Region
email: region2@bfawu.org

Cardiff House
Cardiff Road
Barry

CF63 2AW

Tel: 02920 481518

Mr G Johnston — Organising Regional Secrefary
Mobile: 07739 326005
email: gary.johnston@bfawu.org

Mr J James — Organising Regional Secretary

Mobile: 07739 326004
email: john.james@bfawu.org

No 3 Region
email: region3@bfawu.org

Suite 1C3, Park Business Centre
Wood Lane,

Erdington

Birmingham

B24 9QR

Tel: 0121237 3720

Mr G Atwall — Regional Officer

Mobile: 07739 326009
email: george.atwall @bfawu.org

BAKERS
FOOD

Mr H Rashid — Organising Regional Secretary
Mobile: 07726 902807

email: haroon.rashid@bfawu.org

Mr L Bemka — Organising Regional Secretary
Mobile: 07912 760261

email: lukasz.bemka@bfawu.org

No 4 Region

email: region4d@bfawu.org
348 Chester Road

Cornbrook,

Manchester, M16 9EZ

Tel: 0161 872 6621

Zane Wells — Organising Regional Secretary
Mobile: 07739 326006
email: zane.wells@bfawu.org

Mr G Atkinson — Organising Regional Secretary
Mobile: 07834 930002
email: geoff.atkinson@bfawu.org

Ms L Graham
Mobile: 07739 326020
email: laura.graham@bfawu.org

No 5 Region
email: region5@bfawu.org

10 Greenside, Pudsey,
West Yorkshire LS28 8PU

Tel: 01132 565925

(III@

AND ALLIED
WORKERS

UNION

STRENGTH IN UNITY

JOIN THE

BAKERS, FOOD AND ALLIED WORKERS UNION

Mr M McHugh — Regional Officer

Mobile: 07727 907218
email: mark. mchugh@bfawu.org

Ms L Dinning — Organising Regional Secrefary
Mobile: 07739 326016

email: lizzie.dinning@Dbfawu.org

Mr J Singh — Organising Regional Secretary

Mobile: 07739 326012
email: jit.singh@bfawu.org

No 7 Region
email: region7 @bfawu.org

Suite 105, City East Business Centre
68—72 Newtownards Road
Belfast BT4 1GW

Tel: 028 9094 1693

Ms L Graham — Regional Officer
Mobile: 07739 326020
email: laura.graham@bfawu.org

Branch 600
email: swu/branch600@bfawu.org

Branch 601
email: saltbranch601@bfawu.org

If you or any of your work colleagues are interested
in what the BFAWU can offer, scan the QR code to find out more
and Join this Great Union!
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