
 

 

Motion: End Not Defend Campaign 

 

Motion for Worker Protection and Legislative Reform to Prevent Sexual 
Harassment 

 

Full Version  

This [union branch/committee/executive] notes with deep concern the hostile working 
environments faced by workers across the UK, particularly migrant workers, as highlighted 
by recent exposures of abuse and exploitation in multiple industries. 

 

• The McDonald’s sexual harassment scandal revealed widespread abuse affecting 
workers across the UK. 

• The Harrods outsourcing scandal, where migrant workers reported being subjected 
to exploitative conditions, wage theft, and mistreatment. 

• Recent revelations in the healthcare sector, where migrant healthcare workers, 
including nurses and care staff, have reported bullying, unsafe working conditions, 
and threats to their immigration status for speaking out. 

• Other industries, such as hospitality, retail, and logistics, where workers—especially 
migrants—have faced workplace abuse, racial discrimination, and precarious 
employment conditions. 

• The recent survey evidence showing that one in three workers experiences 
workplace sexual harassment every year demonstrates the urgent need for 
legislative reform to protect workers from exploitation and abuse. 

 

This union resolves to: 

1. Affiliation and Support: 
1.1. Affiliate with and support the ‘End Not Defend’ campaign by the Workers Policy 

Project. 
1.2. Call for new legislation requiring mandatory reporting of sexual harassment and 

violence, similar to the existing RIDDOR system for workplace injuries. 
2. Legislative Reforms and Oversight: 
2.1. Lobby the government to create and resource a cross-cooperation panel 

representing the TUC, EHRC, and HSE to monitor and enforce protections 
against workplace sexual harassment. 

3. Strengthening Worker Protections: 
3.1. Specialist Sexual Harassment Reporting System: Establish an anonymous 

reporting system where workers can report incidents to trained advisors safely 
and confidentially. 

3.2. Enhanced Enforcement Powers: Ensure regulatory bodies have greater 
authority to act against employers who fail to protect their workers. 



 

 

3.3. Annual Public Reporting: Require employers to publish sexual harassment data, 
aligning reporting with existing gender pay gap disclosures. 

3.4. Extended Time Limits for Grievances: Increase the time limits for filing sexual 
harassment complaints, bringing them in line with criminal cases to ensure 
survivors have adequate time to come forward. 
 

This [union branch/committee/executive] stands in solidarity with all workers facing 
harassment and exploitation and commits to campaigning for stronger legal protections 
to create safer workplaces for all. 

 

This motion can be adjusted to include more specific industry examples if needed.  

 

 

Short version  

This [union branch/committee/executive] expresses deep concern over hostile work 
environments for UK workers, particularly migrant workers, evidenced by recent abuse in 
multiple sectors: 

• The McDonald’s scandal exposed widespread sexual harassment.  
• Harrods workers reported wage theft and exploitative conditions. 
• Migrant healthcare workers face bullying and threats regarding their immigration 

status. 
• Many in hospitality, retail, and logistics endure abuse and discrimination. 

A survey indicates that one in three workers experiences sexual harassment annually, 
underscoring the need for legislative change. 

 

This union resolves to: 

1. Affiliation and Support 
1.1. Support the ‘End Not Defend’ campaign. 
1.2. Advocate for mandatory reporting of sexual harassment, akin to RIDDOR for 

workplace injuries. 
2.  Legislative Reforms and Oversight: 
2.1.  Lobby for a panel to monitor and enforce workplace protection against 

harassment. 
3. Strengthening Worker Protections: 
3.1. Establish an anonymous reporting system for workers. 
3.2. Enhance enforcement powers for regulatory bodies. 
3.3. Require annual public reporting of sexual harassment data. 
3.4.  Extend time limits for filing harassment complaints. 

 



 

 

This [union branch/committee/executive] stands in solidarity with affected workers and 
commits to campaigning for stronger legal protections to ensure safer workplaces for 
all. 

If you need additional resources or support for your workplace, contact the Workers Policy 
Project at: hello@workerspolicyproject.com 

Learn More 

Online at: workerspolicyproject.org/endnotdefend/ 

Join the campaign today! Contact us to implement best practices and reforms in your 
workplace. 
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