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Trade Union Representative Brief: End Not Defend Campaign
Strengthening Workplace Protections Against Sexual Harassment

Purpose of the brief.

This document provides trade union representatives with key information about the End
Not Defend campaign. It outlines its goals, proposed reforms, and actionable steps that
trade unions can take to support this initiative and advocate for safer, more equitable
workplaces for their members.

Campaign overview.

The End Not Defend campaign, led by the Workers' Policy Project, is advocating for
landmark reforms to address workplace sexual harassment. By treating sexual harassment
as a health and safety issue, the campaign aims to hold employers accountable, support
victims, and prevent harassment through systemic changes.

The campaign’s four core proposals are:

1. To incorporate sexual harassment under the Health and Safety Executive (HSE) to
ensure rigorous oversight and employer accountability.

2. To establish anonymous reporting systems modelled on RIDDOR, empowering
victims to report without fear of retaliation.

3. To prioritise victims' safety and support over compliance-focused, tick-box practices.

4. To extend Employment Tribunal time limits from the current 3 months less a day.

These reforms align with the mission of trade unions to protect workers and foster safer,
fairer workplaces.

Why does this matter to trade unions?
1. Sexual harassment is a workplace hazard.

Harassment causes psychological, emotional, and physical harm to workers, making it a
health and safety crisis.

Employers already have a legal duty under the Health and Safety at Work Act (1974) to
protect employees fromm harm. Including harassment within this framework creates
stronger protections for members.
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According to research by the Government Equalities Office, one in three workers report
having experienced workplace sexual harassment in a single calendar year (Government
Equalities Office, 2021).

2. Addressing power imbalances and precarious work.

Research has shown that precarious workers, those in insecure jobs, zero-hours contracts,
or agency work are disproportionately targeted by workplace sexual harassment.

A TUC poll and research by Bob Jeffery and Ruth Beresford (2024) found that barriers
to reporting harassment for precarious workers included fear of not being believed,
retaliation, or of damage to their careers, and not knowing who to report to (Jeffery et al.,
2024).

Trade unions must advocate for stronger protections for all workers, particularly those in
precarious employment, by demanding employer accountability and safer reporting
mechanismes.

3. Collective bargaining opportunities.

The campaign offers unions the opportunity to strengthen their role in negotiating
workplace policies that combat harassment, foster dignity, and prioritise victims' needs.

Proposals such as anonymous reporting systems and workplace risk assessments can be
included in collective bargaining agreements.

4. Driving cultural change.

A union-supported movement toward treating harassment as a systemic issue can shift
workplace culture, building trust among members and encouraging them to come
forward without fear.

Action Plan for Trade Union Representatives
1. Advocate for employer accountability.

Demand that employers treat harassment as a health and safety issue, with appropriate
risk assessments and proactive measures.

Push for adoption of anonymous reporting systems to encourage safe, stigma-free
reporting of harassment.

2. Strengthen workplace policies.
Audit and review existing anti-harassment policies in workplaces to identify gaps.

Collaborate with employers to integrate systemic reforms into workplace practices,
including mandatory training and regular safety audits.

3. Engage union members.


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1002873/2021-07-12_Sexual_Harassment_Report_FINAL.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1002873/2021-07-12_Sexual_Harassment_Report_FINAL.pdf
https://www.tuc.org.uk/news/new-tuc-poll-2-3-young-women-have-experienced-sexual-harassment-bullying-or-verbal-abuse-work
https://shura.shu.ac.uk/33597/
https://shura.shu.ac.uk/33597/
https://shura.shu.ac.uk/33597/
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Hold information sessions to educate members about their rights and the campaigns
goals.

Use case studies to demonstrate how systemic changes can prevent harassment and
support victims.

Create feedback mechanisms for members to report concerns or suggest improvements
to workplace safety.

4. Build public support.

Amplify the campaign’s message by sharing information with members, allies, and the
wider public.

Participate in petition drives, rallies, or other awareness events organised by the campaign.

Encourage members to engage with policymakers, writing letters or attending meetings
to support the inclusion of harassment under HSE jurisdiction.

5. Include harassment in collective bargaining agreements.

Incorporate harassment prevention policies, anonymous reporting systems, and victim-
first procedures into workplace agreements.

Push for employer commmitment to regular safety audits that assess harassment risks.

Key benefits for members.

Stronger protections: health and safety-based frameworks create enforceable standards
for harassment prevention.

Safe reporting mechanisms: anonymous systems reduce fear and encourage victims to
speak up.

Improved workplace culture: proactive prevention fosters respect, dignity, and safety for
all workers.

Support for vulnerable workers: unions can play a critical role in protecting marginalised
workers who are most at risk.

Call to action.

As a trade union representative, you are a vital voice in advocating for meaningful
workplace reform. By supporting the End Not Defend campaign, you can lead the charge
for safer, fairer workplaces that prioritise workers’ dignity and safety.
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Here's what you can do now:

1. Educate and engage members about the campaign’s goals and their rights.

2. Advocate for Policy Change within your workplaces and through collective
bargaining.

3. Build solidarity with other unions and organizations supporting the camypaign.

4. Amplify the message by sharing campaign materials, signing petitions, and
attending events.

Learn more and access resources:

Online at: workerspolicyproject.org/endnotdefend

Let's work together to end workplace harassment and create a future where safety and
dignity are the norm, not the exception.
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If you need additional resources or support for your union, contact the Workers Policy
Project at: hello@workerspolicyproject.com
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